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Job Description – Lead Teacher

Main Responsibilities

To ensure the effective teaching and learning of all pupils at Snowflake School.

To promote the ethos and aims of Snowflake School

To use and develop knowledge and understanding of Applied Behavioural Analysis and Verbal Behaviour approaches and methodology within all teaching opportunities. 
Responsible to

The Headteacher 

Leadership and Management

· To be an active member of the Senior Leadership Group.

· To manage support staff as directed by the Headteacher.

· To deputise for the Headteacher when required
· To lead training events.
· To represent the school at designated external events.
Curriculum

To plan and deliver, within the context of the school’s curriculum framework and school improvement plan, an appropriate curriculum for the pupils of Snowflake School which:
· is broad and balanced and meets the aims of the school.
· is appropriate to the individual learning needs of the pupils.

· uses ABA / VB approach.

· takes account of the multi-cultural nature of the pupil population.

· is responsive to the equal opportunities policy of the school. 
· is within the timetable framework as planned by the leadership of the school, which will reflect national and local requirements.

· looks for inclusive opportunities as a means to develop children’s learning. 

· promotes spiritual, moral, cultural and physical development

· prepares pupils for the transition to adolescence and adulthood

· ensures the welfare and well-being of each pupil at all times during the school day and during any extra curricular activities.  

Assessment, Reporting and Recording

· To provide ongoing assessment of pupil’s progress in line with the procedures and practice as described within the policy for Assessment, Reporting and Recording.
· To maintain a high quality of teaching by ensuring consistent monitoring and evaluation of own practice.

· To provide reports on pupil’s progress annually and as required by school leadership, which meet both statutory and school requirements e.g. unit assessments, annual reviews and end of key stage assessments.

Teaching and Learning
· To undertake a full teaching commitment as directed by the Headteacher
· To undertake training and develop knowledge and understanding in ABA and VB which will impact on delivery and assessment.

· To plan for children’s differentiated learning within the school’s planning framework using a variety of approaches and strategies.

· To maintain good order and promote positive behaviour (working to support others). 
· To ensure that positive, trusting and supportive working relationships between pupils and colleagues are maintained

· To manage, motivate, develop and support staff with the aim of effective delivery of the curriculum to pupils.

· To maintain an organised classroom environment that is clear and uncluttered suitable to the learning needs of the pupils and to contribute to display across the school with reference to the display policy.

· To maintain and develop appropriate and adequate resources for teaching.

· To ensure the health and safety of staff and pupils in accordance with school practice and policy.

Parents and other agencies

· To have a positive approach to involving parents and carers in their child’s education.

· To provide parents and others with detailed information about their child’s progress as required.
· To liaise with parents, carers and support services as appropriate and in consultation with the Headteacher.

· To work in partnership with school based support services such as therapists.

School Development

· To contribute actively in whole school and curriculum development within the context of the school improvement plan.

· To work closely with the Headteacher 

· To participate in continuing professional development.

· To keep abreast of general and national curriculum initiatives.

· To participate in working parties for the development, maintenance and evaluation of specific curriculum areas.

· To provide advice, assistance and guidance for staff as required.

· To keep staff and trustees informed of development.

General

· To participate in the day to day/corporate life of the school.

· To participate in the school appraisal process
· To supervise and teach any pupils whose teacher/tutor is absent and for whom alternative cover has not been obtained. 

· To work with and give appropriate guidance to students, volunteers etc and to contribute to the writing of progress reports etc on them.

· To carry out any other professional duties within the school that may be reasonably required by the Headteacher.

Please address all areas of the person specification within your supporting statement.
Candidates cannot be short listed for the post without this statement. 
Snowflake school is committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment.



